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Abstract. This study systematically reviews 26 journal articles published between 2008
and 2023 to examine the relationship between workplace spirituality and organizational
commitment. The findings indicate that Indonesia accounts for the largest share of
studies (22%) based on geographical distribution. In terms of disciplinary focus, health
sciences journals contribute the highest proportion of publications (20%).
Methodologically, all reviewed studies employ quantitative approaches, primarily using
questionnaires and interviews for data collection. Overall, the evidence consistently
demonstrates that workplace spirituality has a positive effect on organizational
commitment.
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1 Introduction

An organization will run effectively if employees have high organizational commitment.
As stated by [1] Organizational commitment plays an important role in the philosophy of
human resource management. Everyone who works or is an employee in a company must
commit to work because if employees are not committed to work, then the goals of the
organization or company will be difficult to achieve [2].

Organizational commitment is a relationship between an individual and a company that
allows individuals to have a strong commitment to the organization; this includes a strong
desire to remain part of the organization, maximum effort to achieve organizational goals, as
well as sincere belief and acceptance of the values and goals organization (Porter & Smith) in
[3]. Organizational commitment is a condition where an employee identifies with the
organization and is motivated to continue fighting for his career. [4].

The benefits of having employees with high organizational commitment, according to [1]
as a summary of various studies, show that employees who are committed and especially
affectively committed to an organization are less likely to leave the organization and are more
likely to be present regularly, work effectively, and be good organizational citizens. Research
from [5] also specifically highlights affective commitment in his research with lecturers at
universities as the object. Reference [5] stated that the other commitments only emphasize the
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speculative aspects and norm consequences, which are considered inappropriate for their job
as a lecturer. In contrast to the previous statement, the research results from [6] that economic
reasons are also one of the reasons for commitment, the continuous commitment describes
economically reason.

Workplace spirituality is a person's emotions at work that are positively correlated with
feelings within themselves. This is explained by [7] as follows: Workplace spirituality is
defined as part of the emotions felt at work that may support inner beliefs that have an impact
on the employee's daily life and work habits. Thus, if the emotions felt by an employee in the
work environment are in accordance with the beliefs they have, this will have a positive
impact on the employee's personal and professional life.

Workplace spirituality is expressing one's desire to find meaning and purpose in life and
is a process of bringing to life personal values that are held firmly by a person. [8]. If
employees can implement workplace spirituality, this can improve their well-being and quality
of life. Spirituality in the workplace can also give employees a sense of purpose and meaning
in their work, as well as strengthen the sense of connectedness and togetherness among them.
[9]. Employees with higher workplace spirituality are more likely to obey the leader without
questions and are more easily influenced by the leader. [10].

In Indonesia, where mostly Muslims reside, spirituality is frequently associated with
religiosity [11]. This is supported by the definition of the word spirituality according to the
Big Indonesian Dictionary (KBBI), which reads: spirituality is a source of motivation and
emotion for individual searches concerning a person's relationship with God. Every religion
teaches the concept of spirituality, but the concept of workplace spirituality is not related to a
particular religion. Although in the end, the implementation of workplace spirituality for each
employee at the individual level returns to the religion they adhere to.

Managers can improve organizational commitment and individual and organizational
performance by improving the spiritual environment. [12]. This statement is supported by [13]
Who conducted studies in various parts of the world related to workplace spirituality where
the findings showed that workplace spirituality has a positive impact on organizational
commitment among lecturers. A study in the city of Kerman, Iran, with a sample of 305 nurses
in 4 general hospitals in the city, showed that workplace spirituality influenced affective
organizational commitment. [14]. Another study in Europe by [15], involving 361 respondents
from 154 organizations in Portugal, showed that workplace spirituality influenced
organizational commitment. The findings of the study by 16 also demonstrated that workplace
spirituality has a significant and positive impact on organizational commitment, based on a
study involving 347 academic staff at 16 universities in Kenya, both public and private.

Based on the findings of various previous research results on the influence of workplace
spirituality on organizational commitment in various countries which show that workplace
spirituality has an influence on organizational commitment, therefore, this study was
conducted with the aim of understanding and analyzing the impact of workplace spirituality on
employee organizational commitment.

2 Research Methods



Systematic Literature Review (SLR), or commonly abbreviated as SLR, is a literature
research method that identifies, evaluates, and interprets all results in a research topic to
answer pre-determined research questions. [17]. Systematic Literature Review (SLR) aims to
provide the most comprehensive list possible of all published studies on a particular subject.
[18].

Systematic Literature Review (SLR) is very useful for future research. This is supported
by the opinion of those who said that the assessment of the quality of studies in the Systematic
Literature Review (SLR) method is to guide future studies on the subject. [19]. The results of
this assessment can be in the form of distribution of literature based on time, place, theory,
concept and type of method used, as well as the type of results obtained. [20].

The Systematic Literature Review (SLR) research method has guidelines in its
implementation. Here are some reasons why a researcher must follow the guidelines for using
the SLR method [21]:

a. Allows researchers to anticipate potential problems.

b. Facilitates researchers in auditing literature using audit protocols (selectively

identifying reports).

c. Prevents arbitrary decisions regarding data inclusion and exclusion criteria.

d. Reduces duplication and increases collaboration.

The guidelines for conducting a Systematic Literature Review (SLR) have two stages,
namely, article identification and analysis procedures. [20]. Figure 1 below shows an overview
of the stages of the Systematic Literature Review (SLR) in this study.

Defining the purpose Conducting a literature search

v

Selecting articles by reading
abstract and keywords

Reading full paper

!

Data abstraction > Performing analysis

Fig. 1. Systematic Literature Review Stages [22].

2.1 Article Identification



The research articles used as literature in this Systematic Literature Review (SLR) study
are articles that have a period of 15 years, namely from 2008 to 2023. Research articles are
literature published in English-language international journals about the influence of
workplace spirituality on organizational commitment. Research articles are obtained from
electronic databases accredited by the Ministry of Education and Culture. The electronic
databases used in this study are Scopus, Elsevier, and Taylor & Francis. The keywords used
for literature searches in electronic databases are "workplace spirituality on organizational
commitment".

Articles from journals published as research results on the influence of workplace
spirituality on organizational commitment that have been obtained are then summarized by
noting important points in the article. These important points include the author's name,
research title, journal name, year of publication, country where the sample in the study came
from, theory used, research method, and research results. Finally, these important points are
then analyzed based on research questions as stated in Table 1, which provides an overview of
how workplace spirituality influences organizational commitment based on previous research:

Table 1. Research Questions (RQ)

No Research Questions

RQ1 Based on the geographical scope, which countries are most often used as research
samples on the influence of workplace spirituality on organizational commitment in
15 years (2008 - 2023)?

RQ2 RQ 2 Based on the field of the publishing journal, which journals published the most
research on the influence of workplace spirituality on organizational commitment in
15 years (2008 - 2023)?

RQ3 RQ 3 Based on the research method, what data collection method is most widely used
regarding the influence of workplace spirituality on organizational commitment in 15
years (2008 - 2023)?

RQ4 RQ 4 Based on the research results, are there more research results that explain that
workplace spirituality has an effect on organizational commitment or has no effect in
15 years (2008 - 2023)?

2.2 Analysis procedure

This study aims to determine the effect of workplace spirituality on organizational
commitment in previous studies over 15 years (2018 - 2023). In addition, this study also aims
to be a literature for further research on the effect of workplace spirituality on organizational
commitment. Therefore, this study presents several details. These details are the author's
name, research title, journal name, year of publication, country where the sample in the study
came from, theory used, research method, and research results. Finally, from these details, a
description is given regarding the effect of the workplace spirituality variable on the
organizational commitment variable based on previous research that exists throughout the
world, as well as an explanation of the benefits for further research.

3 Results and Discussion



A total of 26 studies on the influence of workplace spirituality and organizational
commitment published within 15 years (2008-2023) were obtained from the electronic
databases Scopus, Elsevier, and Taylor & Francis. Table 2 below describes a description of the
samples and objects taken and the country where the research was located.

Table 2. Samples, Objects, and Research Locations

No Authors Samples and Research Objects  Research Location
(Country)
1 [23] Hospital nurse India
2 [24] Lecturer at university India
3 [25] North Sulawesi Provincial Indonesia
Government Employees
4 [26] Medical staff Taiwan
5 [27] Teachers in public schools Bahrain
6 [28] Lecturer at a private university Indonesia
7 [29] Employees of public sector Indonesia
companies
8 [30] Company employees South Korea
9 [31] Village apparatus Indonesia
10 [32] Banking Employees Indonesia
11 [33] College lecturer India
12 [34] College lecturer Malaysia
13 [35] Manufacturing and service India
company executives
14 [36] Company employees India
15 [37] Islamic  insurance  company Malaysia
employees
16 [38] Company employees Portugal
17 [39] Administrative staff in college Iran
18  [40] Oil distribution company Iran
employees
19 [41] Lecturer at college Indonesia
20 [42] Academic and administrative staff United States
at the college
21 [43] Administrative staff in college Malaysia
22 [44] Service company employees United States
23 [45] Municipal Employees Iran
24 [46] Hospital nurse Iran
25 [47] Hospital nurse Iran
26 [48] Hotel employee United States




3.1 Geographical Scope (RQ 1)

The sample locations in the research articles used as literature in the Systematic Literature
Review (SLR) study came from nine different countries spread across three continents in the
world. The most research on the influence of workplace spirituality on organizational
commitment came from Indonesia (22%), followed by India (19%), Iran (19%), Malaysia
(12%), the United States (12%), Taiwan, Bahrain, South Korea, and Portugal (4%). In total,
from twenty-six studies, there were seventy-one authors from twelve countries. The most
researchers who studied the influence of workplace spirituality on organizational commitment
were Indonesian researchers (35%), followed by researchers from the United States (15%),
India (11%), Iran (11%), Malaysia (10%), Taiwan (7%), South Korea (4%), Portugal (3%), the
remaining 1% each from Oman, Egypt, Sudan, and Australia. Table 3 below is an explanation
of the percentage of the researcher's country of origin and research location in tabular form.

Table 3. Percentage of Researchers' Country of Origin and Research Location

Country Research Location Researchers
Number Percentage Number Percentage

India 5 19% 8 11%
Indonesia 6 22% 24 35%
Taiwan 1 4% 5 7%
Bahrain 1 4% - -
South Korea 1 4% 3 4%
Malaysia 3 12% 7 10%
Portugal 1 4% 2 3%
Iran 5 19% 8 11%
United States 3 12% 10 15%
Oman - - 1 1%
Mesir - - 1 1%
Sudan - - 1 1%
Australia - - 1 1%
Total 26 100% 71 100%

Indonesia is the country with the highest percentage in terms of researching the influence
of workplace spirituality on organizational commitment, but it did not just appear. In Bali,
behind the prominent economy, the Village Credit Institution (LPD) is a financial institution
owned by the local traditional village. The institution is well managed by the Hindu
community. This shows that workplace spirituality plays an important role in this context.
[49]. According to research conducted by [50], their research subjects, namely teachers at
Foundation X, stated that the reason they stayed was because they felt responsible for their
work contracts and also because they felt they had a personal obligation to remain loyal to
Foundation X. Workplace spirituality cannot be separated from religious matters. Workplace
spirituality does not refer to the application of a particular religion but rather to the
implementation of religious values that have a positive impact on the workplace.



3.2 Scope Based on the Field of Science of the Publisher's Journal (RQ 2)

Research on the relationship between workplace spirituality and organizational
commitment has been published across 25 journals spanning diverse academic disciplines.
The distribution of publications shows that no single field dominates overwhelmingly,
although several studies are concentrated in applied and management-related domains. A
moderate proportion of studies appear in fields related to organizational and business contexts,
while the remainder are dispersed across a wide range of disciplines, including social sciences,
economics, education, engineering, and interdisciplinary studies. Each of these fields
contributes a smaller but relatively balanced share of publications, indicating that the topic
attracts broad scholarly interest across multiple areas of research.

Table 4. Percentage of Field of Science Journal Article Literature

Field Journal Name Number of Total (%)
Articles

All Applied Research Reseach Journal of Applied 1 3,8
Sciences

Business and World Review of 1 3,8

Entrepreneurship Entrepreneurship, Management

Management and Sustainable Development

Business and Cogent Business and 1 3.8

Management Management
Jurnal Pengurusan 1 3,8
Malaysian Online Journal of 1 3,8
Educational Management

Change Management Journal of Organizational Change 1 3,8
Management

Engineering and International Journal of Recent 1 3.8

Technology Technology and Engineering

Finance, Economics, and  Journal of Asian Finance, 1 3,8

Business Economics and Business

Human Behavior Procedia Social and Behavioral 1 3,8
Sciences

Human Resources International Journal of Human 1 3,8

Management Resource Management
South Asian Journal of Human 1 3,8
Reources Management

Humanistic Humanomics 1 3,8

Management Quality - Access to Success 1 3.8
Management Science Letters 1 3,8
Journal of Enterprise Information 1 3,8
Management

Management Ethics and ~ Purushartha 1 3,8

Spirituality

Health Sciences International Journal of 1 3,8
Environmental Research and
Public Health
Indian Journal of Public Health 1 3,8
Research and Development
Journal of Nursing Scholarship 1 3,8
Journal of Nursing Management 1 3,8




Field Journal Name Number of Total (%)

Articles
Journal of Human Resources in 1 3,8
Hospitality & Tourism
Religion and Education Journal Beliefs and Values 1 3,8
Scientific Information Advances in Environmental 1 3,8
Biology
Social Sciences Pakistan Journal of Social 1 3,8
Sciences
Spirituality and Religion ~ Journal of Management, 2 8,8
Management Spirituality and Religion
Total 26 100

3.3 Scope Based on Research Method (RQ 3)

Various methods have been used to measure the influence of workplace spirituality on
organizational commitment, as in Table 3. The previous research articles, namely 26 studies
that were used as literature in this study, were all quantitative research. The advantages of
quantitative research are that this type of research is accurate because it is in the form of
numbers, the relationship between variables is clearer, and it simplifies complex problems.
[51]. The data collection methods used are all interviews and questionnaires. Interviews are
useful for conducting preliminary studies to find problems that must be studied, while
according to [52] The use of questionnaires as an efficient data collection method occurs when
researchers have a clear understanding of the variables to be measured and know what is
desired from the respondents. Various objects have been used as research objects related to the
influence of workplace spirituality on organizational commitment, including health
institutions (hospitals, etc.); universities, both public and private; government employees
consisting of provincial, municipal, and other public agency employees; schools; companies
consisting of credit, insurance, manufacturing, services, and oil distribution; financial
institutions, namely banking; finally there is hospitality. Table 3 below is an explanation of the
percentage of fields in each journal that are included in the articles used as literature.

3.4 Scope Based on Research Results (RQ 4)

The results of the research from 26 articles used as literature in this SLR study all show
that workplace spirituality has a positive effect on organizational commitment. Both
workplace spirituality as variable X or Z and organizational commitment as variable Z or Y.
Here is a complete explanation in table form:



Table 5. Research Results from 26 Literatures

Authors

Research result

10

11

12

13

[23] (Ramaswamy et al., 2023)

[24] (Swami et al.., 2023)

[25] (Wati et al., 2023)

[26] (Yuan et al., 2022)

[27] (Al-Mahdy et al., 2022)

[28] (Purnami et al., 2022)

[29] (Sapta et al., 2021)

[30] (Jeon & Choi, 2021)

[31] (Utami et al., 2021)

[32] (Adi & Fithriana, 2020)

[33] (Sandhu, 2019)

[34] (Chelliah et al., 2019)

[35] (Jena & Pradhan, 2018)

Workplace Spirituality as an intervening
variable (Z) has a positive influence on
organizational commitment as a
dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
an intervening variable (Z)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

Workplace Spirituality as an intervening
variable (Z) has a positive influence on
organizational commitment as a
dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
an intervening variable (Z)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
an intervening variable (Z)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
an intervening variable (Z)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely




Authors

Research result

14

15

16

17

18

19

20

21

22

23

24

25

26

[36] (Garg, 2017)

[37] [37]

[38] (Rego & Cunha, 2017)

[39] (Ghasemi, 2016)

[40] (Salajegheh et al., 2016)

[41] (Fanggidae et al., 2016)

[42] (Bell-Ellis et al., 2015)

[43] (Campbell & Hwa, 2014)

[44] (Lee et al., 2014)

[45] (Chobbasti, 2014)

[46] (Kazemipour, Mohamad Amin, et al.,

2012)

[47] (Kazemipour & Mohd Amin, 2012)

[48] (Crawford et al., 2008)

workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
an intervening variable (Z)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

Workplace Spirituality as an independent
variable (X) has a positive influence on
organizational commitment as an
intervening variable (Z)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
an intervening variable (Z)

The independent variable (X), namely
workplace spirituality, positively
influences organizational commitment as
an intervening variable (Z)

The independent variable (X), namely




No Authors Research result

workplace spirituality, positively
influences organizational commitment as
the dependent variable (Y)

Based on Table 5, all literature studies on the influence of workplace spirituality on
organizational commitment totaling 26 studies show the same results, namely that workplace
spirituality positively influences organizational commitment with workplace spirituality acting
as an independent variable (X) and organizational commitment acting as an intervening
variable (Z) totaling 8 studies; workplace spirituality as an independent variable (X) on
organizational commitment as a dependent variable (Y) totaling 16 studies; and finally
workplace spirituality as an independent variable (Z) on organizational commitment as a
dependent variable (Y) totaling 2 studies. These results indicate that workplace spirituality is
one of the variables that can influence the organizational commitment of workers to an
organization. A point of view from [53] This is in line with the concept that organizational
commitment consists of three parts, namely personal characteristics, characteristics originating
from within the organization, and experiences felt while at work. References [54] Also said
that workplace spirituality refers to the experiences felt by individuals while at work to fulfill
inner needs, which supports this concept. So, it can be concluded indirectly that workplace
spirituality is part of organizational commitment.

4 Conclusion

The country that is most often used as a sample for research on the influence of workplace
spirituality on organizational commitment is Indonesia with a percentage of 22%. The journal
that most often publishes the title is a journal in the field of health sciences with a percentage
of 20%. Based on the research method, all studies used as literature are quantitative studies
with data collection methods in the form of questionnaires and interviews. Finally, the results
of all studies show that workplace spirituality has a positive effect on organizational
commitment.

Workplace spirituality has the potential to improve employee well-being and quality of
life, provide them with a sense of purpose and meaning at work, and strengthen feelings of
connectedness and togetherness within the work community. [9]. Workplace spirituality can
create an atmosphere of trust in the work environment that will have a positive impact on
increasing organizational commitment.

References

[1] M. Armstrong, A Hardbook of Human Resource Management Practice, 10th ed. London:
Kogan Page Ltd, 2009.

[2] R. Rahmawati and D. S. K. Tobing, “The Role Of Transformational Leadership On
Organizational Commitment And Job Satisfaction Of Tax Office Officers (KPP) In
Banjarmasin,” International Journal of Scientific and Technology Research, vol. 8, no. 7, pp.
11-17,2019.

[3] R., M. Steers, “Antecedents and outcomes of Organizational Commitment,” Adm Sci Q, 1997.



[11]

[12]

[13]

[15]

[16]

R. Khalid, Z., U. Rehman, N. Saif, A., S. Khan, A. Nawaz, and S., U. Rehman, “Impacts of Job
Satisfaction on Organizational Commitment: A Theoretical Model for Academicians in HEI of
Developing Countries like Pakistan,” International Journal of Academic Research in
Accounting, Finance, and Management Sciences, vol. 3, no. 1, pp. 80-89, 2013.

Supriyanto, “Improving Performance and Service Delivery in Higher Education through the
Promotion of Quality Leadership, Commitment and Work Motivation by Ultilizing
Computerized System in the Era of Artificial Intelligence,” International Journal of Applied
Engineering and Technology (London), vol. 4, no. 1, pp. 146—151, 2022.

Aslamiah, “Teachers Organizational Commitment in Elementary School: A Study in
Banjarmasin Indonesia,” Open Psychol J, vol. 12, no. 1, pp. 1-6, 2019, doi:
10.2174/1874350101912010001.

E., D. Gordon and M., A. Welsh, The Handbook of Workplace Spirituality and Organizational
Performance, 2nd ed. M.E. Sharpe, 2010.

J. Milliman, A. J. Czaplewski, and J. Ferguson, “Workplace spirituality and employee work
attitudes: An exploratory empirical assessment,” Journal of organizational ..., 2003, doi:
10.1108/09534810310484172.

F. Karakas, “Spirituality and Performance in Organizations: A Literature Review,” Journal of
Business Ethics, vol. 94, pp. 89—106, 2010.

R. Widyanti, I. Rajiani, and Basuki, “Managing During Crisis: Do Workplace Spirituality and
Spiritual Leadership Matter?” Polish Journal of Management Studies, vol. 23, no. 1, pp. 453—
469, 2021, doi: 10.17512/pjms.2021.23.1.28.

Sulastini, T. C. Wijayanti, and I. Rajiani, “Workplace Spirituality as an Alternative Model for
Promoting Commitment to Change and Change-Oriented Organisational Citizenship
Behaviour,” Adm Sci, vol. 13, no. 3, pp. 1-14, 2023, doi: 10.3390/admsci13030086.

A. Rego, M. Cunha, and S. Solange, “Workplace Spirituality, Commitment, and Self-Reported
Individual Performance,” Management Research, vol. 5, pp. 163-83, 2007.

U. Amen and A. Raziq, “Impact of Workplace Spirituality on Organizational Commitment with
Mediating Effect of Job Satisfaction: A Case Study on Higher Education Sector,” The Global
Management Journal for Academic & Corporate Studies (GMJACS), vol. 9, no. 1, pp. 2638,
2019.

F. Kazemipour, S., M. Amin, and B. Pourseidi, “Relationship Between Workplace Spirituality
and Organizational Citizenship Behavior among Nurses through Mediation of Affective
Organizational Commitment,” Journal of Nursing Scholarship, vol. 44, no. 3, pp. 302-310,
2012.

A. Rego and M., P. Cunha, “Workplace Spirituality and Organizational Commitment: An
Empirical Study,” Journal of Organizational Change Management, vol. 21, no. 1, pp. 53-75,
2008.

L. Wainaina, M. Iravo, and A. Waititu, “Workplace Spirituality as a Determinant of
Organizational Commitment amongst Academic Staff in the Private and Public Universities in
Kenya,” International Journal of Academic Research in Business and Social Sciences, vol. 4,
no. 12, pp. 280-293, 2014.

B. Kitchenham and S. Charters, Guidelines for performing Systematic Literature Reviews in
Software Engineering. Durham: EBSE Technical Report Version 2.3, EBSE-2007, 2007.

S., W. Romi, “A Systematic Literature Review of Software Defect Prediction: Research Trends,
Datasets, Methods and Frameworks,” Journal of Sofiware Engineering, vol. 1, no. 1, Apr. 2015.

M. Delgado-Rodriguez and M. Sillero-Arenas, “Systematic review and meta-analysis,” Med
Intensiva, vol. 42, no. 7, pp. 444-453, Oct. 2018, doi: 10.1016/j.medin.2017.10.003.

N. Aznam, R. Perdana, J. Jumadi, H. Nurcahyo, and Y. Wiyatmo, “Motivation and Satisfaction
in Online Learning during COVID-19 Pandemic: A Systematic Review,” International Journal
of Evaluation and Research in Education (IJERE), vol. 11, no. 2, pp. 753-762, Jun. 2022.

L. Shamseer et al., “Preferred Reporting Items for Systematic Review and Meta-Analysis
Protocols (PRISMA-P) 2015: Elaboration and Explanation,” BMJ, vol. 349, no. 1, pp. 7647—
7647, Jan. 2015, doi: 10.1136/bmj.g7647.



(23]

[29]

[35]

[36]

N. Suprapto et al., “A Systematic Review of Photovoice as Participatory Action Research
Strategies,” International Journal of Evaluation and Research in Education (IJERE), vol. 9, no.
3, pp. 675-683, Sep. 2020, doi: 10.11591/ijere.v9i3.20581.

M. Ramaswamy, R. Viswanathan, B. K. Kaniyarkuzhi, and S. Neeliyadath, “The moderating
role of resonant leadership and workplace spirituality on the relationship between psychological
distress and organizational commitment,” The International Journal of Human Resource
Management, vol. 34, no. 4, pp. 855-877, Feb. 2023, doi: 10.1080/09585192.2022.2143273.

A. Swami, N. A. Rajni, and P. Hemrajani, “Workplace spirituality and organisational
commitment across Indian edupreneurs: examining the mediating role of job engagement and
organisation engagement,” World Review of Entrepreneurship, Management and Sustainable
Development, vol. 19, no. 6, pp. 454-470, 2023, doi: 10.1504/WREMSD.2023.133737.

E. Wati, B. Sarita, S. Zaid, and S. Maharani, “Workplace Spirituality And Its Influence On
Organizational Commitment And Employee Performance Of The Employees Of The Southeast
Sulawesi Provincial Government With Emotional Intelligence As The Moderating Variable,”
Quality - Access to Success, vol. 24, no. 192, Jan. 2023, doi: 10.47750/QAS/24.192.14.

M.-Z. Yuan, H.-F. Chen, C.-C. Yang, T.-H. Chow, and C.-H. Hsu, “The Relationship between
Medical Staff’s Emotional Labor, Leisure Coping Strategies, Workplace Spirituality, and
Organizational Commitment during the COVID-19 Pandemic,” Int J Environ Res Public
Health, vol. 19, no. 10, p. 6186, May 2022, doi: 10.3390/ijerph19106186.

Y. F. H. Al-Mahdy, M. Emam, and T. Hassan, “Workplace spirituality and organizational
citizenship behavior among teachers in Bahrain: commitment as a mediator,” Journal of Beliefs
& Values, vol. 43, no. 3, pp. 301-319, Jul. 2022, doi: 10.1080/13617672.2021.1957601.

R. S. Purnami, S. H. Senen, and E. Ahman, “The Role of Lecturer’s Employee Engagement and
Workplace Spirituality for Strengthening Organizational Commitment in Indonesian Private
Universities,” Malaysian Online Journal of Educational Management, vol. 10, no. 2, pp. 39-49,
2022.

I. K. S. Sapta, N. W. Rustiarini, I. G. A. E. T. Kusuma, and I. M. P. Astakoni, “Spiritual
leadership and organizational commitment: The mediation role of workplace spirituality,”
Cogent  Business &  Management,  vol. 8, no. 1, Jan. 2021,  doi:
10.1080/23311975.2021.1966865.

K. S. Jeon and B. K. Choi, “Workplace spirituality, organizational commitment and life
satisfaction: the moderating role of religious affiliation,” Journal of Organizational Change
Management, vol. 34, no. 5, pp. 1125-1143, Sep. 2021, doi: 10.1108/JOCM-01-2021-0012.

S. Utami, I, K., S. Sapta, Y. Verawati, and 1., M., P. Astakoni, “Relationship between
Workplace Spirituality, Organizational Commitment and Organizational Citizenship Behavior,”
Journal of Asian Finance, Economics and Business, vol. 8, no. 1, pp. 507-517, 2021.

A. N. Adi and N. Fithriana, “How the workplace spirituality influences work engagement
through organizational commitment: Evidence from banking industry,” Management Science
Letters, vol. 10, no. 14, pp. 3375-3386, 2020.

D. Sandhu, “Workplace Spirituality and its Impact on Organizational Commitment and
Employees’ Job Satisfaction amongst Higher Educational Institution Teachers,” Indian J Public
Health Res Dev, vol. 10, no. 3, p. 132, 2019, doi: 10.5958/0976-5506.2019.00473.X.

T. D. Chelliah, C. Ling-Meng, M. Jaganathan, and Y.-Y. Koay, “Influences of workplace
spirituality on university members’ organizational commitments: Case study in Malaysia
universities,” International Journal of Recent Technology and Engineering, vol. 8, no. 1, pp.
188-192, 2019.

L. K. Jena and S. Pradhan, “Workplace spirituality and employee commitment,” Journal of
Enterprise Information Management, vol. 31, no. 3, pp. 380404, Apr. 2018, doi:
10.1108/JEIM-10-2017-0144.

N. Garg, “Workplace Spirituality and Organizational Performance in Indian Context: Mediating
Effect of Organizational Commitment, Work Motivation and Employee Engagement,” South
Asian Journal of Human Resources Management, vol. 4, no. 2, pp. 191-211, Dec. 2017, doi:
10.1177/2322093717736134.



[41]

[42]

[43]

[44]

[45]

F. Djafri and K. Noordin, “The impact of workplace spirituality on organizational
commitment,” Humanomics, vol. 33, no. 3, pp. 384-396, Aug. 2017, doi: 10.1108/H-02-2017-
0018.

A. Rego and M. P. e Cunha, “Workplace spirituality and organizational commitment: An
empirical exploration,” Purushartha, vol. 10, no. 2, pp. 8-24, 2017.

M. Ghasemi, “Studying the relationship between spirituality in the workplace and
organizational commitment of Iranshahr Velayat University staff,” Social Sciences (Pakistan),
vol. 11, no. 6, pp. 928-934, 2016.

S. Salajegheh, H. Abdoli, and S. K. M. Oskouei, “Investigation of the relationship between
workplace spirituality and organizational commitment (Case study: The employees of National
Iranian oil distribution company),” Res J Appl Sci, vol. 11, no. 4, pp. 110-115, 2016.

R. E. Fanggidae, Y. Suryana, N. Efendi, and Hilmiana, “Effect of a spirituality workplace on
organizational commitment and job satisfaction (study on the lecturer of private Universities in
the Kupang city-Indonesia),” Procedia Soc Behav Sci, 2016.

R. S. Bell-Ellis, L. Jones, M. Longstreth, and J. Neal, “Spirit at work in faculty and staff
organizational commitment,” Journal of Management, Spirituality & Religion, vol. 12, no. 2,
pp. 156-177, Apr. 2015, doi: 10.1080/14766086.2014.992355.

J. K. Campbell and Y. S. Hwa, “Workplace Spirituality and Organizational Commitment
Influence on Job Performance among Academic Staff,” Jurnal Pengurusan, vol. 40, pp. 115—
123, 2014, doi: 10.17576/pengurusan-2014-40-10.

S. Lee, K. J. Lovelace, and C. C. Manz, “Serving with spirit: an integrative model of workplace
spirituality within service organizations,” Journal of Management, Spirituality & Religion, vol.
11, no. 1, pp. 45-64, Jan. 2014, doi: 10.1080/14766086.2013.801023.

A., B. Chobbasti, “Investigating the role of workplace spirituality on improvement of
organizational citizenship behavior considering the mediator role of organizational commitment
in employees (case study: Ninth district of Tehran municipality),” Adv Environ Biol, vol. 8, no.
6, pp. 1724-1733,2014.

F. Kazemipour, S. Mohamad Amin, and B. Pourseidi, “Relationship Between Workplace
Spirituality and Organizational Citizenship Behavior Among Nurses Through Mediation of
Affective Organizational Commitment,” Journal of Nursing Scholarship, vol. 44, no. 3, pp.
302-310, Sep. 2012, doi: 10.1111/j.1547-5069.2012.01456.x.

F. Kazemipour and S. Mohd Amin, “The impact of workplace spirituality dimensions on
organisational citizenship behaviour among nurses with the mediating effect of affective
organisational commitment,” J Nurs Manag, vol. 20, no. 8, pp. 1039-1048, Dec. 2012, doi:
10.1111/jonm.12025.

A. Crawford, S. S. Hubbard, S. R. Lonis-Shumate, and M. O’Neill, “Workplace Spirituality and
Employee Attitudes within the Lodging Environment,” Journal of Human Resources in
Hospitality & Tourism, vol. 8, no. 1, pp. 64-81, Nov. 2008, doi: 10.1080/15332840802274445.
D., K. Sintaasih, M. I. Dewi, M. 1., W. Utama, and N., W. Mujiati, “Work Spirituality: Its effect
to the Organizational Commitment and Performance of Rural Credit Institution Administrator,”
Emeraldinsight: International Journal of Ethics and Systems, pp. 2514-9369, 2019.

N. F. Nuha and M. S. Budiani, “Hubungan Workplace Spirituality dengan Komitmen
Orgnaisasi pada Guru Yayasan X,” Jurnal Penelitian Psikologi, vol. 10, no. 01, pp. 705-719,
2023.

M. Waruwu, “Pendekatan Penelitian Pendidikan: Metode Penelitian Kualitatif, Metode
Penelitian Kuantitatif dan Metode Penelitian Kombinasi (Mixed Method),” Jurnal Pendidikan
Tambusai, vol. 7, no. 1, pp. 2896-2910, 2023.

Sugiyono, Quantitative, Qualitative, and R&D Research Methods. Bandung: Alfabeta, 2019.

J., P. Meyer and N., J. Allen, Commitment in The Workplace: Theory Research and Application.
United States of America: Sage Publications, Inc, 1997.

B. S. Pawar, Employee Performance and Well-Being: Leadership, Justice, Support, and
Workplace Spirituality. New York: Routledge, 2019.



