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Abstract. Many people from the high populated developing country migrate to 
the developed country in order to find the higher salary jobs. Indonesia is one of 
the Asian country sending a lot of workers abroad. The number of the migrant 
workers from Ponorogo regency is the seventh largest in Indonesia and the 
highest in East Java Province. Therefore, some positive and negative impact are 
found in Ponorogo related to migrant workers, including the economic impacts 
and family issues. It has been found from the previous researches that the 
migrant workers give the positive impact on the economic improvement in 
Ponorogo regency. However, the negative issues also arise in the family life of 
the migrant workers, such as the lack attention of their children and the high 
number of divorce lawsuits. Many people from the high populated developing 
country migrate to the developed country in order to find the higher salary jobs. 
Indonesia is one of the Asian country sending a lot of workers abroad. The 
number of the migrant workers from Ponorogo regency is the seventh largest in 
Indonesia and the highest in East Java Province. Therefore, some positive and 
negative impact are found in Ponorogo related to migrant workers, including the 
economic impacts and family issues. It has been found from the previous 
researches that the migrant workers give a positive impact on the economic 
improvement in Ponorogo regency. However, the negative issues also arise in the 
family life of the migrant workers, such as the lack of attention of their children 
and the high number of divorce lawsuits. 
 
Keywords: Migrant Workers, Ponorogo Regency, Impact, Economic, Family 
 

1. Introduction 

The international migration of the workers affects the change of the condition of either 
sending-labor or receiving-labor country. A sending-labor country is usually the high 
populated country with a less number of job opportunity. The developing country in Southeast 
Asia such as Indonesia, Vietnam, Filipina, and Thailand are the important sending labor-
country to Taiwan with the total number of migrant workers per August 2017 as many as 
156,342 people, 199,546 people, 146,344 people, and 61,001 people, respectively [1]. 
Otherwise, the less populated countries with the high economic development rate need many 
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workers from the sending-labor country. The effect of the globalization makes the migration 
of international workers much easier. However, the globalization also increases the economic 
disparity between the sending- and the receiving-labor country [2]. 

Based on the data from the National Agency for Placement and Caring of Indonesian 
Migrant Worker (Badan Nasional Penempatan dan Perlindungan Tenaga Kerja Indonesia), 
abbreviated as BNP2TKI, until the end of August 2017, it has been recorded that East Java 
province is in the third rank of the highest number of migrant workers after West Java and 
Central Java. In the BNP2TKI data, it is also shown that Ponorogo regency is in the seventh 
higher of the number of migrant workers in Indonesia [3]. 

Some recent articles published in the various international journals have discussed the aims 
of migrant-workers to find the job abroad [4], the issues in their working countries [5]; [6], 
and the role of the government agency and NGO in helping the issues of migrant-workers [7]; 
[8]. However, it is known that the migrant workers departed to the destination countries with 
the family left in their hometown. The data from BNP2TKI shows that 50 % of migrant 
workers are married and previously living with their family [3]. This phenomenon motivates 
us to resume the previous research especially on the issues arising in the hometown of the 
migrant workers, including the economic impacts and family issues. In this review paper, we 
discuss the specific issues in Ponorogo as the highest sending-labor regency in East Java 
province. The international migration of the workers affects the change of the condition of 
either sending-labor or receiving-labor country. A sending-labor country is usually the high 
populated country with a less number of job opportunity. The developing country in Southeast 
Asia such as Indonesia, Vietnam, Filipina, and Thailand are the important sending labor-
country to Taiwan with the total number of migrant workers per August 2017 as many as 
156,342 people, 199,546 people, 146,344 people, and 61,001 people, respectively [1]. 
Otherwise, the less populated countries with the high economic development rate need many 
workers from the sending-labor country. The effect of the globalization makes the migration 
of international workers much easier. However, the globalization also increases the economic 
disparity between the sending- and the receiving-labor country [2]. 

Based on the data from the National Agency for Placement and Caring of Indonesian 
Migrant Worker (Badan Nasional Penempatan dan Perlindungan Tenaga Kerja Indonesia), 
abbreviated as BNP2TKI, until the end of August 2017, it has been recorded that East Java 
province is in the third rank of the highest number of migrant workers after West Java and 
Central Java. In the BNP2TKI data, it is also shown that Ponorogo regency is in the seventh 
higher of the number of migrant workers in Indonesia [3]. 

Some recent articles published in the various international journals have discussed the aims 
of migrant-workers to find the job abroad [4], the issues in their working countries [5], [6], 
and the role of the government agency and NGO in helping the issues of migrant-workers [7]; 
[8]. However, it is known that the migrant workers departed to the destination countries with 
the family left in their hometown. The data from BNP2TKI shows that 50 % of migrant 
workers are married and previously living with their family [3]. This phenomenon motivates 
us to resume the previous research especially on the issues arising in the hometown of the 
migrant workers, including the economic impacts and family issues. In this review paper, we 
discuss the specific issues in Ponorogo as the highest sending-labor regency in East Java 
province. 



2. Result and discussion 

2.1 The Recent Data of Indonesian and Ponorogo Migrant Workers 

Indonesia is one of the largest labor-sending countries in Asia. The data from the 
BNP2TKI shows that as many as 148,285 migrant workers have been placed abroad from 
January to August 2017. This number is less by 8,316 people than in the same period in 2016. 
The 63 % of the migrant workers are female which has a higher risk than the male workers. 
Around half of the total migrant workers are married, and their family is left in their 
hometown for several years of working contract abroad [3]. Some issues may arise after a few 
months or few years of the migrant worker's departure associated with their families. 

Ponorogo regency is located in East Java province with a total population of 868,814 
people in 2016. The population density of Ponorogo is around 633 people per km2. According 
to the statistics bureau of Ponorogo regency, the number of poor people in 2016 is 
approximately 11.75 % of the total population. The poverty line was calculated as IDR 
266,312 in 2016. This amount is quite low if it is compared with the minimum wage of 
Ponorogo that is IDR 1,238,000 [9].  

Many people decide to find a job abroad mostly are due to economic reasons. The people 
are motivated to increase their income for their family and future live [10]. This phenomenon 
also occurs in Ponorogo regency. Many people having a low income decide to seek a job 
abroad [11]. In January to August 2017, as many as 4,009 people from Ponorogo regency are 
sent abroad as the migrant workers.  This number is in the rank of the seventh highest sending-
labor regency in Indonesia after Lombok Timur, Indramayu, Lombok Tengah, Cirebon, 
Cilacap, and Subang Regency [3]. Based on data of Statistics Bureau of Ponorogo Regency 
(2017), most of the migrant workers of Ponorogo choose Taiwan, the Republic of China for 
their working country in 2016. The second largest destination country of Ponorogo migrant 
workers is Hong Kong. The number of female migrant workers is three times higher than that 
one of the male workers. This phenomenon should give the alert to the government of 
Ponorogo regency to aware and take care of the issues about the matter of migrant workers. 

 
2.2 The Economic Impact of Migrant Workers Family 

The higher salary in the developed country attracts many Indonesian people to work 
abroad. The migrant workers aim to improve the economic condition of their family and to 
increase the amount of their saving for the future. In the year 2016, the total remittance 
amount of Indonesian migrant workers is around IDR 119,590 billion (Indonesia, BNP2TKI). 
The amount of remittance from migrant worker entering the Ponorogo regency via the postal 
transfer reached the amount of IDR 20 billion every month. The number of transaction is 
normally between 4000 to 5000 processes, even during the Islamic holiday moment (Eid ul 
Fitr), the number increase until 7000 transactions with the total amount of IDR 27 billion. 
Migrant workers in Hong Kong dominated the amount of remittance by 60 to 70 percent, and 
it is followed by the migrant workers in Taiwan and South Korea [12]. 

Some researchers from the Muhammadiyah University of Ponorogo have studied the 
economic impact of the family of migrant workers. Khoirurrosyidin has investigated the use of 
the remittance of migrant workers in Ponorogo regency [13]. Wafirotin has published the 
result of her investigation on the effect of the migration on the social, economic condition of 
migrant’s family in Babadan district, Ponorogo regency [14]. They found that migrant workers 
normally improve the economic condition of their family. When some of the members of the 



family with low income decided to find a higher salary job abroad as the migrant workers, 
they send the excess of the living cost to their family. The amount of money received by the 
family from the migrant workers is quite big compared with the income of the local job. The 
use of money from the migrant workers highly depend on their family. That money is mainly 
used to buy the home appliances, to renovate the house, and to pay the daily expenses [15]. If 
the amount of the money sent to the family spent in a consumptive way, the migrant worker 
would not get the benefit from their effort of working abroad. The migrant workers having a 
good family will spare some amount of the money in the investment type. For example, the 
migrant workers from Babadan district, Ponorogo regency have the preference to invest their 
money in the properties sector, e.g. to buy the land and houses. They believed that the price of 
the properties will always increase all the time, which is kind of low-risk investment [15].[16] 
[17] The migrant workers usually need more support from the government or NGOs to guide 
them on how to create the business after returning to their hometown. Therefore, the ex-
migrant workers can help to improve the economic condition in their home country post-
migration [18]. Some ex-migrant workers have created the new business in their hometown, 
such as farming, convenience shop, car service, beauty salon, higher education for their family, 
etc. [15] [19]. 

 
2.3 The Family Issues of Ponorogo Migrant Workers 

It has been mentioned that around 50 percent of migrant workers have marital status when 
they decide to find the job abroad. Some issues then show up within their family life. The 
children of the female migrant workers have a potential problem during their growth period. 
Sugiarti has found that around 39.2 percent of the children of migrant workers in Sukorejo 
district, Ponorogo regency shows the dubious growth, while 30.4 percent shows the normal 
growth and another 30.4 percent shows the abnormal growth [20]. Rohmawati found that there 
is a positive correlation between parenting method and the social development of the children 
of migrant workers [21]. Puspitaningrum investigated the good and bad behavior of migrant’s 
children in the age of 7 to 12 years old in Slahung district, Ponorogo Regency [22]. She 
identified that the children with good behavior appreciate the others and act politely, yet she 
could not find the children of migrant workers respecting the older and loving the others. The 
children having bad behavior are easy to angry, hitting the others, saying harshly, and telling a 
lie. The children of migrant workers in Ponorogo have also been found giving less attention in 
their personal health such as awareness of the menstruation [23]. Although some negative 
effects appear during the growth period of the children of migrant workers, however, it has 
been found by Purwatiningsih that the migrant’s children had the wish to find the job abroad 
as well for the better economy [24].  

Another issue that emerged in Ponorogo regency related to migrant workers is the high 
number of divorces. From January to September 2016, there are 1,670 divorce cases 
consisting of 1,137 divorce lawsuits from the wife and 533 divorces from the husband. 
Around 40 percent of the total divorce cases are submitted by female migrant working in 
Taiwan and Hong Kong [25]. The first motive of divorce is due to economic reasons. The 
increasing of the economic status of the female migrant workers, e.g., they have a large 
number of bank deposits and many types of investment, give them the feeling of more 
superior than their husbands. The partner affair is another motive of the divorce lawsuit case. 
The affair is usually triggered by the sexual needs of a wife or husband that cannot be released. 
During the period of working abroad for several years, the female workers live in different 
places with their husband. In some countries like Taiwan and Hong Kong, the female and the 



male workers have the chance to meet together in public places and often make the 
conversation about their private lives during the holiday. The sexual needs, feeling alone, and 
the intimate conversation between the female and the male migrant workers induce the affairs 
between them. The affairs can also occur in the husband side. The husbands receive a lot of 
money from the remittance of female workers. With the big amount of money, some husbands 
find the new partner instead of investing the money or depositing in the bank[26]. The 
government of Ponorogo City has proposed a residential policy that during the period of 
working abroad, the Ponorogo migrant workers are not allowed to submit the divorce lawsuit. 
The government hopes that this policy can minimize the number of divorce cases in Ponorogo 
regency [27]. 

 
3. Conclusion 

The international migration of the workers affects the change of the condition of either 
sending-labor or receiving-labor country. Indonesia is one of the largest sending-labor 
countries. The number of migrant workers from Ponorogo regency is the seventh largest in 
Indonesia and the highest in East Java Province. Therefore, some positive and negative impact 
is found in Ponorogo related to migrant workers. The migrant workers give a positive impact 
on the economic improvement in their hometown. However, the negative issues also arise in 
the family life of the migrant workers, such as the lack of attention of their children and the 
high number of divorce lawsuits. 
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