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Abstract. This study proposes to analyze and describe the effects of
independence, competence, and audit experience on audit judgment with task
complexity as moderating variable. This study also uses primary data by
distributing questionnaires to Jakarta city auditors. Subsequently, 115 samples
were generated using random sampling, and a series of tests were performed,
including validity, reliability, multiple linear regression, F and T-tests.
Independence and audit experience was then observed to positively influence
the judgement of an auditor while competency has no impact. Task complexity
strengthens the influence of independence, competence on audit judgment, On
the other hand, task complexity weakens the influence of audit experience on
audit judgment.
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1 Introduction

An auditor is an individual appointed to review and verify financial records. In general, the
judgement of an audit significantly affects opinion offered by an auditor. The phenomenon of
audit judgment is one of the evidence regarding the sale and purchase of unqualified opinions
in the audit of the financial statements of Badan Pemeriksaan Keuangan (BPK), private
companies, and Badan Usaha Milik Negara (BUMN) audited by the accounting firm public.
Several KAPs are known to trade stamps which state that they are unqualified opinions for
companies that need a credit or to be reported to regulators such as cooperatives that must
report to the ministry [1].

Auditors reputations can be maintained mainly through preventing audits failure cases,
which impact the future negatively, including loss of jobs, public mistrust, social credibility
and lawsuits. [2]. Because of this, the auditor is required to maintain the trust obtained from
the client (company) by maintaining accountability and professionalism. An auditor the audit
process provides an opinion with judgment based on past, present, and future events [3].

As happened in real estate companies, The Financial Services Authority (OJK) sanctioned
the one-year freeze to the partner public accounting firm of Ernst and Young (EY) because it
was considered not thorough in the presentation for the financial statements Dec 31, 2016 of
PT Hanson International Tbk (MYRX). Public Accounting Firm Purwantono, Sungkoro, and
Surja were proven to have committed violations of Pasal 66 of UUPM JIS. paragraph A 14
SPAP SA 200 and Section 130 of the Code of Ethics of the Public Accountant Profession.
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Mistakes made the overstatement of Rp 613 Billion due to revenue recognition with full
accrual method for transaction with a gross value of Rp 732 Billion. In addition, the financial
statements also do not disclose the existence of a Sale and Purchase Agreement on ready-to-
build on July 14, 2019 conducted by Hanson International. (https://www.cnbcindonesia.com/).

Research on audit judgment has been carried out by [1], [2], [4]. The findings indicate that
auditor’s judgement is positively affected by their experience and tax complexity [5]. In
Takiah, negative impacts of task complexity on audit judgement performance is clearly stated.
Results showed that expertise and independence auditors contribute positively on auditor’s
judgement [6] which is a subjective consideration of an auditor led into inconsistency of
research results depending on a person view of situation, requiring additional empirical
evidence regarding the factors that influence the auditor in making a judgment.

Theoretically, results should contribute to ideas enriching insights to impact self-reliance,
proficiency, and experience of auditors on audit judgment with task complexity as a
moderating variable. Practically this study can be used as a reference by auditors in relation to
audit judgment, and contribute to the government as material for policy considerations
regarding the issue of audit judgment.

2 Theory Framework and Hypotheses
2.1 Behavioral Decision Theory

Behavioral decision theory associated with behavioral economics and finance that can be
applied to political science is a descriptive psychological theory of human judgment in
decision making [7]. Behavioral Decision Theory look into individuals’ decision-making
attitude. Auditors’ decision-making process depends on aspects such as knowledge levels and
auditors experience. Different levels of knowledge and experience correlate when making
audit judgments in decision making. The right decision will be obtained by the auditor when
applying behavioral decision theory to choose one of the two alternatives selection. [8].

Senior auditors have more experience and knowledge of general education, special
education, and training in the field of auditing while young auditors have finalized their
studies and lack any experience. The difference in knowledge and experience of the auditor
will be very influential in providing an assessment. Therefore, it is important to understand the
behavior of auditors in processing information to make audit judgements. [9].

2.2 Independence

One of the most important principles of integrity and objectivity for an auditor is
independence which is a character that is hardly influenced and controlled by the rest and
express his opinion after considering whether all the information obtained is material or not.
Auditors need to be honest to the mangers and companies owners, creditor and users who trust
audit statements[10], SA Section 220, PSA No.4, p. 220.1). Their feasibility of financial
statement will be questioned in a case of biasness against any party [11].

Public accountants should be independent and not easily influenced in performing their
responsibilities. Independence can be perceived as the period spent with a client (audit tenure),
which is minimized by Indonesia government to the auditors for a maximum of 3 years and 5
years for Public Accountants Firm (KAP).. [12]. Therefore, this is so that the auditor is not too
close to the client to prevent accounting scandals.



2.3 Competence

The ability of an auditor to use knowledge and experience from auditing to perform
respective duties carefully and objectively is known as auditor competency. The first general
standard SA 210 [10] mentions that professional competency maintenance. High competency
level results into good audit quality. UU NO.5 states that auditors should maintain their
competencies through continuous professional training. Competency comprises of character,
general knowledge and unique techniques that enhances expertise, resulting to productive
audit.

2.4 Experience

This is the entire period an auditor has spent in auditing. Organizations experience is time
spent with the auditor and the audit team performing a specific role beginning from beginner
level up to the top in the audit institution and interrelate with all groups and parties with every
dynamic it faces. [13].

Experiences may differ among auditors, this difference being due to the varying structure
of the team, and personal client. Experienced auditors have special understanding and work
experience for process audits, standards used as a reference, environmental audits, audit
issues, and financial accounting. Auditors experiences including service length, task frequency
and rotations experienced are measured using an indicator. The classification of auditor
experience consists of audit experience with specific clients, experience in specific industries,
and financial audit experience. Experience with specific clients is obtained from working
relationships over a certain period through understanding the client's organizational culture,
models, and operations, then, industry experience is the auditor's expertise gained by serving
in one or several industries [14].

2.5 Task Complexity

According to [15] task complexity is a wide term explaining how a task characteristics
impacts the cognitive demands used on task performer. Recent studies have found different
definitions that are divided into 5 general classes of complexity:

a. As asource of difficulty

b. As a source of information processing requirements
c. Result from lack of task structure

d. Asameasure of problem space characteristics

(e.g., number of paths, amount of required knowledge)
e. As an objective function of task characteristics

(e.g., number of task elements, degree of interrelationship between elements, dynamics of

task objectives

The job as an auditor has a high level of complexity and difficulty, be a professional as an
auditor must have special abilities, if the auditor is not competent in his field, the task
complexity will increase very influential on the audit opinion given by the auditor. The
understanding and assignment task of the auditor is expected to be able to complete his duties
according to the specified time without error. The auditor's ability is expected can overcome



problems related to task complexity [4].

2.6 Audit Judgment

The definition of judgment according to [16] "Auditing is the accumulation and evaluation
of evidence about information to determine and report on the degree of correspondence
between the information and established criteria". To elaborate, "Auditing is an activity that
collects and evaluates evidence about information to determine and report the degree of
conformity between that information and the criteria that have been applied" [16], [1].
Professional Standards of Public Accountants (Indonesian Institute of Public Accountants,
2011) section 341 (Auditor's Consideration of the Entity's Ability to maintain Its Survival)
mentions the Audit judgment on the ability of business entities in maintaining. Its survival
must be based on the absence of doubts from the auditor's self. Owning the ability of a unitary
effort in maintaining continuity life within one year from the date of the audited financial
statements.

Audit judgment is an activity that is needed by auditors in carrying out their duties,
especially in auditing the financial statements of a company. The audit judgment depends on
the receipt and development of that evidence as to produce confidence arising from the
auditor's ability to explain the evidence described [9]. To make a judgment, the auditor must
evaluate the evidence collected. The evidence must be valid and relevant which the auditor
would use to express an assumption on the audited financial statements so that the audit
assessment determines the results and quality of the audit. Then, it will show how the
performance of an auditor [17].

Audit judgment is a decision issued by the auditor [18]. Audit judgment has an important
role in the formation of audit opinions[19]. Making judgment audits requires skills gained
through long learning the basis of the audit knowledge is obtained through learning in the
village [20]. Other opinions according to [21] "Auditor judgment is a personal consideration
or the auditor's perspective in response to information relating to audit responsibilities and
risks that will face the auditor who will influence the making of the auditor's final opinion on
the report the finances of an entity." "An accountant (auditor) in the audit process gives an
opinion with judgment based on past, present and future events"[22]. If an auditor has high
knowledge, then judgment will be given the better. In addition to knowledge, the experience
can also affect an auditor's ability to give judgment by predicting fraud what happens in the
company.

2.7 Effect of Independence on Audit Judgment

An auditor honesty is mandatory to be trusted with other parties as an individualistic and
should not have any obligations and interests to customers, be it management or owner
[11,[6],]23] Research indicates that independence of an auditor positively impacts audit
judgement. Audit results become more accurate and precise when there an auditor is highly
independent and precise the audit results will be. Independent auditors are those who do not
pay attention to the nature of kinship with clients, namely independence in line with audit
judgment. When independence increases, audit judgment will increase. When the auditor loses
his or her independence, it will affect audit judgment. This is in line with the statement in the
second general standard of auditing that "In all matters relating to engagement, independence
in mental attitudes must be maintained by the auditor". [25]. Therefore, the following
hypothesis is formulated.



H1: Independence has a positive effect on audit judgment.

2.8 Effect of Competence on Audit Judgment

Auditor competence is the auditor's ability to objectively and accurately audit, paying
attention to information. More educated auditors have additional knowledge in their fields,
making them deeply understand problems. Additionally, they can easily follow complex
developments resulting into quality reports. [26] [26]. The results of a study conducted by [27]
indicates how competence positively affects audit judgement. The higher the competence of
the auditor, the more appropriate the judgment taken by the auditor. On the other hand [26]
show that the impacts of competency on audit quality are statistically insignificant. Therefore,
the hypothesis is formulated as follows:

H2: Competence has a positive effect on audit judgment

2.9 Effect of Experience on Audit Judgement

Experienced auditors can do a better job than inexperienced auditors. Experience building
abilities, both technically and psychology [28]. During the audit process, the auditor must
acquire sufficient business knowledge to classify and understand events, and transactions that
may impact the audited financial statements. Experienced auditors do not easily trust
information that supports the interests of the company. The auditor will access the information
thoroughly when there is some persuasion from management. [26]. The results of a study
conducted by [29] [1] [3] states the positive effects of experience on audit judgement.
Therefore, the more experienced an auditor is, the easier they solve and anticipate problems
during auditing. Experienced auditors can tell upcoming risks, minimize irrelevant
information during judgement and facilitate consensus achievements. According to the
explanation offered above, the following hypothesis is formulated
H3: Experience impacts judgement positively.

2.10 Task Complexity moderates and weakens the relationship of independence,
competence, and experience on audit judgment

The high task complexity can complicate the auditor's judgment. Dr. Edwin Locke's (1968)
'"Toward a Theory of Task Motivation and Incentives' shows a relationship between goals and
one's performance on tasks. This theory can explain that auditors who do not know the
purpose and intent of their duties will have difficulty when faced with task complexity. Task
complexity is the variety of interrelated and confusing tasks that lead to poor audit judgment.
A study conducted by [30] show that task complexity moderates and weakens the relationship
of independence on audit judgment. [31] [32]. show that The task complexity variable also
weakens the audit experience on audit judgment. These means that task complexity is also a
factor that affects the performance in making decisions. Task complexity can be interpreted as
the complexity or number of tasks that are diverse, different, and interrelated with each other.
Therefore, hypothesis is formulated as follows
H4 : Task Complexity moderates and weakens the relationship of independence on audit

Jjudgment.
HS : Task Complexity moderates and weakens the relationship of competence on audit
Judgment



H6 : Task Complexity moderates and weakens the relationship of experience on audit
Jjudgment

3 METHODS

The direct and interaction effects of independence, competence, experience on audit
judgement performance and the moderator variable (task complexity) are evaluated using
multiple regression analysis and are simultaneously regressed on audit judgement
performance. A total of 130 auditors were used as samples with primary source of data
obtained from respondents’ directly (form Bit.ly). The respondents involved senior and junior
auditors with S 1 and 2 education level from Public Accounting Firm (KAP) in the DKI
Jakarta.

3.1 Research Variables

The Variable used in this research are as follow:
a) Dependent Variable (Y)

The correct responses on audit tasks was used to measure audit judgement performance.

Less complex task judgement performance was evaluated depending on the correct

answers percentage to question. The number of correct responses on the audit task was

used to measure audit judgement. Percentage on the correct answers to questions on audit
objectives was used to measure judgement performance, while those with complex task
were determined depending on correct answer percentage to substantive questions and
compliance tests. Every tasks score was pre-determined depending on developed answers
from series of discussions by professional and senior academics.

b) Independent Variable (X)

1. Independence, auditors independence can be easily told from the auditor’s intellectual
honesty level IAPI (2011, SA Seksi 220, PSA No. 4, p. 220.1). An auditor has to be
free from their client’s obligations and have zero business with them [26] to be
declared as an independent individual. Their independence can be gauged using
indicator, implementation of work and independence report.

2. Competence, the enough education and experience earned by an accountant and editors
is known as competency. Public accountants must have knowledge in accounting
during auditing process [26]. Indicators, general knowledge and unique skills can be
used to measure an auditor’s competency.

3. Experience, this is the experience earned by an auditor through auditing company's
financial statements. Auditors gain much experience and knowledge the more they
work on complex things [33]. These experiences can be gauged using the working
period and the cases worked on.

¢) Moderator Variable (Z)

Through the individuals indicators concerning a task, one is able to measure the

complexity. This variable is mainly influenced by individuals competency and the order of

the task.

Using Likert scale having 5 choices, respondents will be required to provide answers
where 1= Strongly disagree (SD), 2= Disagree(D), 3=Neutral (N), 4=Agree (A) and 5=
Strongly Agree(SA).



Four equations were constructed and tested by estimating the Moderated Regression

Analysis as follows :

Y = o+ BiXi + BaXo+ BaXs + BaXiXat BsXoXyt PeXsXat €

Description:

Y : Audit Judgment
o : Constant

Bi- Ps  : Coefficient

X1 : Independence
X2 : Competence

X3 : Experience

X4 : Task Complexity
e : Error

3.2 Descriptive Statistical Test

Table 1. Descriptive Statistics

(M

N  Minimum Maximum Mean  Std. Deviation
Independence 115 22.00 35.00 31.7739 3.53940
Competence 115 27.00 40.00 36.1478 3.92974
Experience 115 29.00 40.00 36.2087 3.57009
Task Complexity 115 11.00 20.00 17.9304 2.30834
Audit Judgment 115 12.00 20.00 17.5826 2.10256

Valid N (listwise) 115

Table 1. Showing the number of respondents as many as 115 respondents, independent
variables have an average score (mean) of 31.77, competence 36.14, auditor experience 36.
20, task complexity 17.93, and audit adjustment 17.58.

3.3 Validity Test

The validity test is conducted to test the validity level of each construct, whether the
correlation of each question item with its total score using the Pearson Correlation method.
Here are the results of validity tests that have been conducted:

Table 2. Validity

No. Variable SIG Terms Description
(2tailed)
1. Independence (X1) 0.000 <0.5 Valid
2. Competence (X2) 0.000 <0.5 Valid
3. Experience (X3) 0.000 <0.5 Valid
4. Task Complexity (X4) 0.000 <0.5 Valid
5. Audit Judgment 0.000 <0.5 Valid

Source: Data Processing

Based on table 4.2 above, the overall variable independence, competence, auditor
experience, complexity of tasks, and audit judgment has a value of sig 0.000< 0.05 which
means valid, testing can be continued.



3.4 Realibility Test

The reliability test is applied to determine the consistency of respondents' responses over
time to statements. The method used by Cronbach's Alpha.

Table 3. Realibility Test

Variable Number of Items Cronbach’s Alpha (>0.6) Decision
Independence 7 0.866 Reliable
Competence 8 0.906 Reliable
Experience 8 0.862 Reliable
Task Complexity 4 0.878 Reliable
Audit Judgment 4 0.629 Reliable

Source: Data Processing (Attachment)

Based on table 4.3 above, the overall variable of independence, competence, auditor
experience, task complexity, and audit judgement has a value of Cronbach's alpha (CA) of
0.000 > 0.6 which means reliable, respondent answers are consistent and reliable.

3.5 Hypothesis Test
Table 4. Model Summary®
Model R R Square  Adjusted R Square Std. Error of the Estimate
1 .666* 443 428 1.58960
a. Predictors: (Constant),
b. Dependent Variable:

The results of the determination coefficient (adjusted R?) the size of the adjusted R square
is 0.428, which indicates 42.8% of independent variables and moderation variables studied
namely independence, competence, auditor experience, and task complexity has a contribution
of 42.8% to explain the dependent variable that is audit judgement. The remaining 57.2%
were affected by other variables outside.

3.6 Simultaneous Test (F Test)
Table 5. ANOVA®

Model Sum of Squares df Mean Square F Sig.
1 Regression 223.487 3 74.496 29.482  .000°
Residual 280.479 111 2.527
Total 503.965 114

a. Dependent Variable:
b. Predictors: (Constant),

The simultaneous tests (test F) in F counted by 29,482 with a significance level of 0.000 <
0.05, then HO rejected (Ha) is accepted, it indicates that the variables of independence,
competence, auditor experience, and moderate complexity of tasks together have a significant
effect on audit judgment.



3.7 Partial Test (t-Test)

Table 6. (t-Test)
Model Prediction Beta Sig. Sig Decision Conclusion
2-tail  1-tail

(Constant) 2.971

Independence Positive (+)  0.166  0.008  0.004  H, Accepted There is a positive influence

Competence Positive (+)  -0.063  0.420  0.210 H, Rejected  There is no  positive
influence.

Experience Positive (+)  0.320  0.000  0.000  H, Accepted There is a positive influence

INDKOMTGS Positive (+)  0.178  0.013  0.0065 H, Accepted Not
weakening/strengthening

KOMPKOMTGS Positive (+)  -0.066 0.443  0.2215 H,Rejected = Weakening

PEAUDITKOMTGS Positive (+) 0395  0.000 0.000  H,Rejected Not
weakening/strengthening

Source: Data Processing

From table 4.6 above, the regression equation model obtained by the constant-coefficient
and variable could be included in the regression equation model as follows:

Y =2,971+0,166 X; — 0,063 X, +0,320 X3 + 0,178 X1 X4 — 0,066 XoXs+ 0,395X3Xs + €

Keterangan :

Y  : Audit Judgment
X1 :Independence
X, : Competence

X3 : Experience

X4 : Task Complexity
e error

4 Results and Discussion

Variable independence (X1) measured by the following indicators work implementation
and reporting independence. Table 4.6 present the significance value for the independent
variable is 0.004 smaller than 0.05, then HO1 is rejected and Hal is accepted therefore the
independent variable has a positive effect on the audit judgment. This indicates that
Independence is an attitude that is not easily influenced and does not favor anyone. The
auditor must have an attitude of independence because if they do not have it can cause errors
or fraud in his work. Auditors are trusted by the public to assess the company's financial
statements. If the auditor does not have an attitude of independence then the public will find it
difficult to trust the performance of the auditor. Therefore, all auditors must have an attitude
of independence in order to produce a good audit judgment. This study is appropriate with
[26], [6], [1], which showed the positive effect of independence on audit judgement. Auditors
produce accurate judgement depending on the level of independence. This results are
appropriate with the theory of attitudes and behavior, where this theory explains that auditors

Variable competence (X2) can be measured by the following indicators: General
Knowledge and Special skills. Based on table 4.6 above, it indicates that the significance
value for the competency variable is 0.210 where the value is greater than 0.05, then HO2 is
accepted and Ha2 is rejected therefore the competency variable does not affect the audit



judgment. Hypothesis indicating that audit quality is affected is rejected. An auditor is termed
competent if they have quality, general and unique knowledge. Nevertheless, it is not assured
since more knowledge obtained from specific areas is still required. Individuals creates ideas
concerning their states, affecting character in attribution theory. Results [26] stated that
auditor competence does not influence audit quality while the results [27] illustrated how the
positive impact competence has to audit judgement. The audit judgment was taken by the
auditor is better and more appropriate. Skills and knowledge are acquired through education
and participation in training or seminars on accounting practices and auditing technique

Variable experience (X3) can be measured by the following indicators: The length of time
working as an auditor, and the number of cases worked. Table 4.6 above illustrates that 0.000
is a significant value experience for auditors. When the value is less than 0.05, HO3 is rejected
and Ha3 accepted. This results into a conclusion that the auditor experience variable affecting
audit judgement positively. The auditor will study the mistakes of the past in order to make a
better judgment with time. Generally, high audit quality are gained from more experienced
auditors [28], [17]. An experience auditor will do great job compared to the inexperienced
one. Essentially, experience involves skills development technically and psychologically.
Auditing encounters several cases by auditors whose experiences can be measured using
editor’s framework and criteria of examining the financial statements. High and quality audits
are resulted from how much experienced an auditor is. [34].

Variable (Z) is gauged using indicators of people perception of task difficulty resulted
from self-competency and task structure. Table 4.6 presents the significance value for the
independence variable having task complexity is 0.0065 lesser than 0.05. H04 is denied while
Ha4 is accepted concluding that the independence on judgement audit is positively affected
with task complexity. Table 4.6 also presents the value of significant for competence variables
with task complexity is 0,221 greater than 0.05, then HO6 is accepted and Ha6 is rejected so
that it can be concluded that the complexity of the task weaken the effect of the competence
on the audit judgment.

Based on table 4.6 above, it can be seen the value of significance for experience variables
with task complexity is 0,000 smaller than 0.05, then HO4 is rejected and Ha4 is accepted so
that it can be concluded that the complexity of the task strengthens the effect of experience on
the judgment of the audit. On the other hand, [32] the complexity of the task weaken the effect
of the experience of the auditors on audit judgment at a significance level of 5%, If the
difficulty task is greater than the individual's ability, it will trigger fears of failure in
completing the task. The auditor's experience will be weaker on audit judgments taken
because they have complexity tasks.

Table 7. List of Statements for Independence Variables
NO STATEMENT SCORE
STS TS N S SS

How do you think about the following statements?
1. Indicator : Independence of Work Implementation

1. As an auditor I conducted an examination without
coercion and was free from all interests.
2. As an auditor I refuse to accept audit assignments if at

the same time I have a cooperation relationship with
the parties examined.

3. As my auditor in determining opinions on financial
statements, there is no pressure from anyone.




NO STATEMENT SCORE

STS TS N S SS

II. Indicator : Independence of Reporting
1. As an auditor, I am free from the efforts of certain
parties to influence the consideration of the
examination of the contents of the examination report.

2. As an auditor, [ am free from the obligations of others
to influence the facts to be reported.

3. The number of audit fees I received as an auditor in
the assignment did not affect the disclosure of the
findings.

4. As an auditor, I will continue to disclose client fraud

in reporting even though there is a possibility that the
client will make an auditor's replacement.

Table 8. List of Statements for Competency Variables

NO STATEMENT SCORE

STS TS N S SS

What do you think about the following revelations?
1. Indicator : General Knowledge

1. As an auditor, I need to be able to conduct analytical
reviews.
2. As an auditor, I must understand the Financial

Accounting Standards (SAK) and the Professional
Standards of Public Accountants (SPAP).
3. To do a good audit I need to know the type of client
company.
4. To do a good audit, as an auditor I need knowledge
gained from the education level (D3, S1, S2, S3).
II. Indicator : Special Skills

1. As an auditor, I was able to create an audit report and
present it well.

2. The specific expertise I have as an auditor can support
the results of the audits I conduct.

3. As an auditor, I must understand the science of
statistics and have expertise in using computers.

4. As an auditor, I must have the expertise to conduct

interviews as well as the ability to read quickly.

Table 9. List Of Statements For Auditor Experience Variables

NO STATEMENT SCORE

SD D N A

How do you think about the following statements?
I. Indicator : Length of Work

1. The longer I become an auditor, the more I understand
how to deal with an entity/object of examination in
obtaining the data and information required.

2. The longer I work as an auditor, the more I can
comprehend the relevant information to take into
consideration in making decisions.

3. The longer I work as an auditor, the more able to
identify errors made by the inspection object.




NO STATEMENT SCORE
SD N A
SA
4. The longer I become an auditor, the easier it is to
determine the cause of the error and provide
recommendations to minimize the cause.
II. Indicator: Frequency of Work Done
1. The number of audit tasks makes me need
thoroughness and accuracy in completing it.
2. Errors in the collection and selection of evidence and
information can hinder me in the process of
completing the work.
3. The sheer number of tasks at hand gave me the
opportunity to learn from the failures and successes [
had experienced.
4. The number of tasks received can spur me to get the
job done quickly and without a buildup of tasks.
Table 10. List of Questions for Task Complexity Variables
NO STATEMENT SCORE
STS TS N SS
What do you think of the following question?
I. Indicator: Difficulty of tasks
1 In carrying out my duties, I know clearly the task
done.
2 In carrying out my duties I know clearly that a task
has been completed.
II. Indicator: Task Structure
1 In carrying out my duties I know clearly that I will
later do a special task.
2 In carrying out my duties I know how to do each type
of task given to me.
Table 11. List of Questions for Variable Audit Judgement
NO STATEMENT SCORE
STS TS N SS

What do you think of the following question?
I. Indicator: Level of Audit Risk

1 In providing judgment on the results of the audit, as
an auditor, 1 should consider the inherent risks
associated with the account balance.

2 In providing audit judgment, as an auditor, I am
required to establish the risk of control in a particular
account balance.

IL. Indicator: Survival of an entity (going concern)

1 In providing an audit judgment on the results of the
audit, the auditor must consider the survival of a
company (going concern).

2 In determining the provision of judgment audit is
based on the ability of management in assessing a
financial statement.
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