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Abstract: The objective of this research is to study the effect of work teams toward
school culture of senior high school in Jakarta. This study used the work teams as
independent variabel and school culture as the dependent variabel. Data analysis
technique used is descriptive analysis to calculate the price of the mean, median, mode,
and standard deviation. Analysis of the data to test hypotheses using simple linear
regression analysis to determine the percentage and degree of influence of variable X to
variable Y used the coefficient of determination. In this research, principals of state
senior high school has been choosen as a unit analysis and there were 91 samples of state
senior high schools in Jakarta. The results of the research showed that work teams has a
direct positive effect on school culture. The research suggested that work teams was
important determinants of school culture.
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1. Introduction
Education has a very important role in the life of nation and state, it is a barometer of

nation's life quality. On the other hand, education is the plot of nation's journey heading on a
civilization that is desired by all of humanity who can generate cultural values [1]. Education
is an effort to encourage all components of society to be committed and consistent in
developing Indonesia's education world [2].

In addition, an effective work team in the organization needs ongoing cooperation and
commitment to assume the collective responsibility in completing its duties, so that an
effective work team has confidence and optimistic culture on beliefs to be able to achieve
success [3]

Related to the improvement of schools, the school culture becomes one of the most
neglected[4]. Regard to these problems, that the school culture is one of the most complex and
important concepts in education because it is the heart of the school culture and becomes
something that is hard to understand and modify. The basic essence of an organisation’s
culture to be, the deeper level of basic assumptions and beliefs that are shared by members of
an organisation, that operate unconsciously, and that define in a basic ‘taken-for-granted’
fashion an organisation’s view of itself and its environment [5].
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The school culture also becomes important because school culture is determined by the
values, shared beliefs, and behavior of the various stakeholders within the school’s community
and reflects the school’s social norm [6].

2. Related Works
In some schools that have relatively the same resources, the same background of

principals and teachers but they have different school culture values, their achievements can
be different [7]. These differences can be influenced by understanding and compliance of
school's community to the norms, values, and beliefs that are upheld. The stronger belief and
compliance of community to the norms and values, the higher attachment to the school, so the
greater sense of belonging, and the more powerful motives of their studies [8].

School culture is defined as the basic assumptions, norm, and values, and cultural artifacts
that are shared by school members, which influence their functioning at school [9]. School
culture as collection of tradisions and rituals that have been built up over time as teachers,
students, parents, and administrators work together and deal with crises and accomplishments
[10]. Further explained that a school culture may be defined as guiding beliefs and
expectations evident in the way a school operates. To change a school culture and create a
more inclusive school, educators must question their belief about teaching and learning for
students who struggle to learn and engage in a collaborative change process that results in new
values, beliefs, norms, and preferred behaviors [11]. Based on the description, it was
concluded that school culture is defined as the formation of habits which become a set of
guidelines that are formed over time that have mutually agreed of visions and goals. There are
four (4) indicators to identify the school culture, namely; values, norms, traditions and rituals,
beliefs and convictions

Teams are group of two or more people who people who interact and influence one
another, are mutually accountable for achieving common associated with organizational
objectives, and perceive themselves as a social entity within an organization [12]. Work team
consist of a small number of people with complementary skills who hold themselves mutually
accountable for pursuing a common purpose, achieving performance goals, and improving
interdependent work processes [13]. A work team, a group whose individual efforts result in
performance that is greater than the sum of the individual inputs [14]. So the work team
defined as a group of people who work together to produce greater performance, with
indicators; have the same goals, shared responsibilities, application of skills, interact, and
interdependent.

State Senior High School in the Entire DKI Jakarta, Indonesia need to pay attention to the
importance of building a school atmosphere.  The atmosphere  that cozy and fun class as well
as building relationships that support the harmonious establishment of norms, values, beliefs,
attitudes, characters, and achievement motivation  can push the growing attitude of positive
thinking in school community, though in fact, this often does not appear on the cultural
development program that may affect the value of culture it own.

3. Method
The method used in this study was a quantitative approach through a survey method with

causal techniques. The hypothesis testing of this study used simple linear regression analysis
with constellation model between variables [15], consisted of two variables, i.e. exogenous
variable; work team (X), and endogenous variable; school culture (Y).



Simple linear regression analysis used to measure the effect of independent variable (X)
and dependent variable (Y). The simple regression analysis is as follows:

Y = α + βX

Criteria for acceptance and rejection of the hypothesis if:
tcount > ttable, or significant ≤ 0.05, H0 was rijected and H1 was accepted
tcount ≤ ttable, or significant ˃ 0.05, H0 was accepted and H1 was rijected

Calculates the percentage of the effect of variable X on Y by finding the coefficient of
determination (R2). The coefficient of determination (R2) then provides information on the
extent of regression model ability to explain the variation of the dependent variable model

4. Results
Based on the result of the simple linear regression analysis calculation among variables

that were found in general, there was an influence of exogenous variables on endogenous
variables. Meanwhile the hypothesis testing showed that the hypothesis proposed in this study
generally proven the simple linear regression analysis had positively affected.

4.1. Testing of Data Analysis Requirements

Description of team work is known to mean = 169.32, median = 170, mode = 178,
standard deviation = 8.13, minimum score = 151, maximum score = 185, variance = 66.13,
range = 34, and sum = 15408.

Description of school culture known to mean = 16.18, median = 160, mode = 164,
standard deviation = 9.16, minimum score = 139, maximum score = 180, variance = 83.88,
range = 41, and sum = 14576.

4.2. Regression Statistics
The adjusted R square shows the percentage of the dependent variable that can be

explained or influenced by the independent variable . The results of the analysis show that
adjusted R square is 0.1757, which means that 18% variation or changes in the difference in
operating results can be explained by variations or changes in the team work. While the
remaining 82% is explained by other variables outside the model.
4.3. Normality Test Error Data of Regression Appraisal School Culture on Work Team

(Y on X)

Table 1. Results of Normality Test
Error of Regression

Appraisal N Lcount
Ltable

Conclusion
α = 5% α = 1%

Y on X 91 0,0604 0,0929 0,108 Normally Distributed

Based on the results of the Liliefors statistic calculation, it was known that the normality
for error appraisal Y on X obtained Lcount of 0,0604. The Liliefors critical value of Ltable for n =
91 on α = 0,05  was 0,0929. From those results, it was known that Lcount (L0) ≤ Ltable (Lt), then
H0 was accepted, i.e data sources from populations that was normally distributed, it means that



analysis requirements have been fulfilled. The interpretation  was the parametric test
requirements for work team variable has been fulfilled and the data can be processed further,
so it can be concluded that the distribution of error appraisal School Culture (Y) on Work
Team (X)  came from populations that has normal distribution.

4.4. Significance Test and Linear Equation of Regression School Culture on Work Team
(Y on X)

Table 2. ANAVA for Significance Test and Linear Equation of Regression =
80,24 + 0,472X

Source of
Dk JK RJK Fcount

Ftable

Variants α = 0,05 α = 0,01
Total 91 4950

Regression a 1 2334722,8
Regression b/a 1 1326,59 1326,56 18,97** 3,95 6,93
Residual 89 9614,28 96,92

Error 22 1273,08 57,87 0,783ns 1,7 2,12

67 4949,51 73,87

Notes:
** : Significant Regression (Fcount = 18,97 > Ftable = 6,93 on α = 0,01)
ns : Linear Regression (Fcount = 0,783 < Ftable = 1,70 on α = 0,05)
dk : Degree of Freedom
JK : Number of Quadrat
RJK : Average Number of Quadrat

The regression equation was = 80,24 + 0,472 X, for significance test obtained Fcount of
18,97 was higher than Ftable (0,01;1:89) of 6,93 on α = 0,01. Because Fcount > Ftable then the
regression equation was stated to be very significant. For linear test obtained Fcount of 0,783
was smaller than Ftable (0,05;22:67) of 1,70 on α = 0,05. Because Fcount < Ftable then the scatter plot
estimated which forms a linear line can be accepted. The scatter plot was approaching the line
of regression equations which linear estimated visually can be seen in the following figure:



Fig. 1. The Regression Equation Graph = 80,24 + 0,472X

4.5. Hypothesis Testing
The statistical hypothesis which tested, there was positively influenced of Work Team

(X) on School Culture (Y).
Statistically:

H0: βу ≤ 0
H1: βу > 0

Based on the result analysis in the influence of Work Team (X) on School Culture (Y)
obtained the coefficient is 0.419 with tcount = 4,36, while the value of ttable = 1,99 (α = 0,05;
dk=89). Therefore tcount > ttable, then H0 was rejected, H1 was accepted. Thus it can be
concluded that Work Team has positively influenced on School Culture.

5. Discussion
The results of the study show that the school culture will increase if it is supported by a

stronger work team. This is because school culture will influence the perception of the
principal towards the school, where the perception will be the basis for developing the attitude
and behavior of the principal. The effort that can be made is to create a school culture that has
strong character that has an impact on improving the work team. School culture is values that
are believed to be appropriate and can realize school goals. So that the school culture is always
maintained and developed by the principal and the school community as a tradition.

School culture is the belief and attitude influencing every aspect of how a school
functions. Culture shared by all school stakeholders makes the actualization of both short-and



long-term objectives easier. In this context, the best practices for shaping school culture for
professional educators are personal mastery, team learning, and building a shared vision [16].
Instructional leaders can use school culture as a tool to influence and lead by establishing
coordination among stakeholders, having a direct impact on student achievement [17] .

In a school, share beliefs and informal norms among teachers have a significant impact on
behavior. Culture provides members with a commitment to beliefs and values beyond
themselves; individuals belong to a group that is larger than themselves. When the culture is
strong, so is their identification with the group and the influence of the group [18].

6. Conclusion
Based on the result of the analysis and hypothesis testing, it showed that Work Team had

a significant influence on School Culture. It means that the higher quality of work team felt by
the principal, then would be better the School Culture. Instead, the weaker of work team felt
by the principal, then would be lower the School Culture in State Senior High Schools in DKI
Jakarta. This was as stated that adjusting school culture and work teams can identify high-
quality solutions to problems that arise at school. That leads to kindness communication and
hence to improve school performance. This can reduce the problem with maximize flexibility
and responsiveness to student demands [19].

The effort made by the schools were to improve a good or positive work team so that the
school had better teaching and learning activities an effective work team should had the same
goals and needed support systems to get a chance of success if it maintained and facilitated by
the organization. In this case there was active work team participation in harmony with school
strategies that required a school culture that respected the process so that it could be survived
in the organization.
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